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THE 
BURNS PHILP 

GROUP 

, . 

FROM: 

.MGENCI ' 
riS~T. GEN fAL 

FLANTA'l1ION MANAGER • 

DATE : 

ECP/1 
21/7/75 

Following our phone conversation regarding the above 
ex- employee the following leave entitlements have been 
worked out and paid to him. 

Leave pay 1966 1972 

6 Years@ 1 week per year = 

February 1975 to July 75 = 
42 days 

3 days 

Long ervice pay 1966 to 1975 

9 year ~ 3½ days p r ye r = • 32 days. 

'Potal = 77 days. 

pay at termination of services 
----~~~~-~ 

KSO per fortnight = K4.45 
per day = 4.54 

K349. 58 

R. Richardson, 
ASST. GEN I AL PLANrrATION MANAGE • 

/ 

YOUR MEMO: 


